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Operationalising ST¢

Building Base level Data at BIFARD

Various Forms

A Relating to personnel
Form =1 (For siafl strength as on 01.04.2014)
T Mama of Beoartinent

F Statl Strongth (cadrewise Group - A/B/C/D)

| Name of Sarvice/ Sanctionsd ! Existing strength | Remarks

Caddre streroth

o

Form -- II - Lenglthwise service detail (for training purpose) : (V(4) of STP)

A Compleling B-10 years of sarvice

Completing &- : it Year
10 years ;
| | 2014-15 | 2015-16 | 2016-17 | 2017-18

(10th Year |{9th: Year!|(8th: ‘Year [(7th Year
af Service) | and above |and above | and  above
' of Senvice) | of Service) | of Service)
i’ o Pl bl P s EERL | R
officer/
Employee | | |
Civil List no./ . '
“ CGPF No. o
A PRAN o~ |
Year of -
Appointrent | ' b ‘ P
| Present : .
| Designation | f2 i ‘
Place of | .
osting ' |

| of Service)

(6th Year
and zbove




B Completing | | L3 yCars of service

| Completing 11-15 ! Year !
| years

.' 201415 | 201515 | 2016-17 | 2017-18 | 20184 |
| | (1560 | (14tn (U3t o |(11th |
Year  of | vear and | Year ang | Yedr ang | Year ang |
| | Service) | apove of | above o | 3Bave  of | abgye of
Ii : | - | Service) | Service) | Service) | Service)
| Name of the Officer/ | | | ,
| Employes | | ! |

| Civil Lisg 0./ GPF gy |
| PRAN |

i
[13L

||' Year of ﬂ_s;mintmf_-:-t ||
I| Present Lﬁ'c-jﬂigj':aticr: ll |
I| Flace of. Posting | |
. Eurrlplchr.-;; 16-20 y—:wail's of service

Ii Comﬂleéng 1620 | MG Year '

| vears | 2014-15" II 201516 [ 2016-17 | 2017-18 2018-19
:I |' (20ih | (19th (180 (17 | {(16th |
II Ii '*._"ziar o.‘*l fegr arz-:!_ | Year ang | and | Year and |
= | Service) | 2bove  of | above of a00ve of | abgye af |
| R T 2l - | Service)- _I_E;‘__e_:gn.-fic:e; | ervice) ISen.rjce} |
I Name  of the afficary | i
| Employee | , |
| GileE a1 e | st
| PRAN ! |. |
) |

| Year of Arr.‘:rmrmme.“.l ' | | |

gt (320 : | |
ll Prasant Lesignation i |

e
i
s

| Place of Posting | |

Form -7 = Induction '."rafr‘.-ing- Details™

| Namie "0f | cpags) | Induction Thaining "~ | Remaris
I| SEryiCe | Group _ | Duration |I Whether |1 ".*".":"I-;’-_‘-l'i"l-f-‘._" ||
| | iA,f.'BjC;’D) I| | Wndalory | Mandzlony o |
I! i II & | confirmation |
i | |




.‘:;.

) [n Service 1 raiving Delails

| Name of | (lass In-service Training
Service (ABICIDA | Stage at | Duration

welTich of

imparted | Lraining

: | Remarks
Whether i
mandatory

Whether
linked to
Cpromotion

B.  Relating to Training Facilities

9. Training Instilutions
Name ol
Institution =1L LRIV 3 S IS vy )
Department : ' |
Postal  Address
with Pin Cods/
F_".']_Iail lr'.l e . 3 P s e | o S 1 3 I T O ) .
Phone Mg, : i

Mame & Mok
Mo, of the Head 5
of the Instityte | | ~ | e ' |

Number  of | - i Working Strength "
| - - ] re o+ | -i PR i

Faculby/
Instructors/
Lecturers i
| your instifute |

| Fadilities ; - I
availahle |

1

| NL:m er ofF | :

| Projector

1. Number of
Class room
available _

2. Class room
with  AC,
3. Seating
capacily of pach
class room

4. Hostre. w"::h

LCD |

ru of o _rogms

iltrdw

Faculby/
Instructors/
Lecturers
trained

CEoT

I"v"s.c.'i
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Sa
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Mumber of

Faculty/
Instructors/
Lecturers yet (o
ne  tamed  in
Frainer Skills
How
Cfficers/

[Ty

L Officials are

trained  every

Lassistance
| BIFARD

| total

year in your

sinstitule?
i What are  the

subjects ares in

Hwhich training is
| imparted?
A€ there any
the faculty?

Cinstilute

| undertake amy?

Do you
fram

What s the

f

incentives for

Doeg (Ea :

need

budoet |
| received by the
[ institute In last
| by 8l e SR

=f Name and
M. i Designation

s

Research Activity

| Baok's Publication r '

o, Resource Persons

01.04.2014)

2012-13

Age (as on | Educational

Cell No.
Qualification/
Subject
Matler
Expertise

| |
e
| |
| i

2013-14
| | |
' I
|
| |

P § £ KT {

Category
Serving/
Felirad/

| Othars




